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Security 


pcnm t ken or thm nmomsmMfxom 

Of 7 March 15 * *81 


(See Referenee b.) 


* 


tot.1 m 

x* ® * 

I&totoet* the proposed statement of policy, to be 
signed by the £CI* 

AeecatpUjf'hed. 

b* 

^abatitete a dtneotly-®, splinting the CIA Career 
5@sw.tee Boerd, 

Aceotoltohed 

c. 

%Sg fwaBtdLqpa listed in P ar<igr*^b 3 * (See Pare-* 
;“F»pb 3, bal'-w 


2* a* 

Amntjk seaarat,® arocyagai for the following classes 
of perwansiel: ( 1} clerical 4 udetototratiee, (2) 
specialist* W (3) orofaealoncl*. 

(Aeeoa^iehed, 
See Fare* 9 *a* * 

batow) 

3* #• 

^Xtoinate fSrsa the Personnel gyeluatlon Report 
the ptweieton. that sublect should alga the report 
signifying that he has seen all the oeeweate of 
hie eepervis me*. 

Aeeenplishecl 

It# &• 

The iwegrae sheaW apply fro* the tlsae of entering 

i<!HBO* l pti a-hed 

b* 

It shoals ieteraiae the aj retee of selection, 
training, yvowottea ead rmurdB, 

AoBeBpll^-Ted 

0. 

gUadoete written agreewnt of intent to sake a 
career to fil-i, together etth seewlbr bon* 
carrenoee* 

Aoaorapll r-hed 

a* 

Sll*sto®te e.- swept of tenore. 

Aoeonpltohed 

b# a# 

Sltrtstoete ha*i^do«eHi«fcy pay a* part «f Career 
Parrtoe benefit*. 

Aeeeng&tohwi 

b. 

Ijjait neritcrloao award ays tea V the clerical 
«HMji *yjteiini»trctlw elans mA to the special let 
class. 

(See Para. 9«b 
baton) 



feb B 



Approved For Release 2002/03*^l®-RDP78-047T8A000400050057-2 

Security Information 


©# 

abdMta .fWia 

p arsons ttgagid la haun*x» duty *ne **• ttMnmaaa* 
aatooawi to feaa&rd* 

As»esBpliaab«^t 

dm 

ctaata ,-retaifciaa to dspe&dssftia ©f 

mm iwemmml* 

Aecoag&iafeed 

«t* 

attain propofols .ttor «▼ !▼«& Person* 

M:t># 

fycoo^plieb cd 

£• 

ftetada pTOpsw-'ilfe for «©*** libar&i rstir«ea»Bt 
ayetasu 

So Action 

r* 

itetaia pMepBerJ.:- for aieehat® sgrota® for 

o revwam* peemxsm 1* 

So Action 

7* a* 

QtMotlom ragawtt** rotation. 

Answered 
(See Tab It) 


tho CIA Samar fnnrloA Hoard to act y. rating 
tasrdi for Ol Aeaiatent B&Mloro and Hepatr 
iiaiatmi Street©**# 

(See Para* 9#c»* 

belcar) 

b* 

Ta an 3owPd* tta A»«t atnn t ^ireetar » 

I mp#kf ’tom Wot Director acid em <u tnn 

Plwisiea Chief® ta eat a» ret...ng tears for 
ether Mriotan 

(S®# Parf . ,9»c#| 

tele#) 

e* 

, . m ottSMtte belo# spade of Utrloion Chief to 
b® added ta each ^ffleg/ Board# 

( 4soa®pli..ea®d» 
;?ee Pars* 9*4** 
below) 

ci« 

aMh Board ta include * of 

amsthfetP ©ffta*# 

( Acooapi «had. 
See Para* ?*«*, 
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fer * ^*WW* Om f LnLrlLs 

aam® aa 4 ®robX«f* rise in proportion to aetfiaa oases &a 4 teasi^ 
iiorslo probloB* and «i»inlstrafei*e dUT floul Lisa result* " * 


fab 3 
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Xt. iSf of tTO8 that 04 WHT*»«a Jtmm**vtrnt 

facctlCR*; end proffts alonal fimction® wrist, tn a broad sonoe* 
ronA that If it valid It label a «t soeh. Da fact, the 
.wage m i. oltMlfioatioa t e ehplqa se now earried out In the Agtcsf 
lm ft baaec «e that ttaMpfc* It lo a different matter, hewtror* 
to label a oarsaa m belonging to a clerical, spools list or 
jtNtfbMMdoftKMNuSti* It is belio'sed that desired 
ia tfe» ftos l^pato& t of pt- w to specific pesitloaa and the 
lopfsani of these person# wiH ho eohaaoeb if tht 

Career Sorrioa Boards art free to plan their careers 

terns of their dewlopsaant mods in tMpiwpt to that 
needs of the Agwaey without having to giro consider* tlon to w* 
elaoa to whioh the Individual sight Have been 


^ iwrlWP vwnK w wwas a ePpaw*wu» iiiwcroiww 

, only ~ »1*» .f **~m* »« *—» M, 

Wegwditig to 4>*fe*> above* “ lAait the aoritorioue award aystatx 
to the elerieel sad ad^Laietrative class mod to t ha spaalaHat 
cleeft# . 

the Q&m&ttm foals that tbs fUBdasaatal yrtatiidbac «nd»r~ 
lying the dtH&rsfeiliV of rn swards program applicable to 
»*S*eat«lie% «r*d to clerical and administrative p»rsr«ral am 
oyaity sg jj pa y>.;-Ai r ^ if oat aor© so, to peQfm&omla* It alw 
MU thit thpro shenlr few an eternal syeies of wrade to 
reeegfttlMi outstanding aohiovonoot or profass&ansl atiaiaaeat, 

parti&flij^iy in SI#: abort prof«#»lora*L personnel gaaeralSj aro 
forced into a rate of aonyallar insofar as brother prefesatea-.ls 
are «o»oes«*ed, including the public. ?% are not eeare of any 

■ aawds program in the Ooeercsent which denies participation t« 
tproferoidB^* or »^fio«re% 

j \yj^^ K jdl£«lM(fsi4 Irfithvt £ Wp \ 

iimQMXngtytK the Comsittee emmmmds that all 6 X 1 per so: writ 
l he accorded -the opiertesii^ to participate in the CIA wards 
ppogrw s»S he eligible for any SI. A honor ward* 

l 

j ihsg&r djteig 8. a. mid b«, dbeve* * The CIA Career Berd&oe Beard, to 

j aet as rating hoard for all insistent Directors awl Deputy 
l AfsUttnt B .restore* In an Board, the Aaeiatant 

Streeter, the Deputy Assistant Director and ota# of tht Division 
j chiefs to eat m rating board for ether E&rtsloa Sliiefs* 

ftm Ott«dttee has adhered to the principle that it is the 

■ respcmelbility of the oneerrisor to erslrntm hie snberdlnatee. 

Tbm myrnrii. ss^r ^ s mx weald be reviewed by an appropriate 

pfoperior ef fleer, alee 1ft the direct ehnin of oeaaftnd in order 


- 1 - 
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%& el ls t aa ite ©r oorrael conscious or aas o ane l ea s bias on the 
port of the tniporvises'* Tti® CeiJtiJLhtee believes that tbn top 
Hoard aid the /jlBtllgy Boards should have wruilafel® to tins® 
for plmcinf purposes the reviewed evuloatione bet that the 
Board© should not enter the Hr*# of coesand between superior 
and shbdrdljiate* 

;iegardiog S#e*, above. - Qm officer below the «gred» of ttlSlfet 
■Thief to be added to the /pttie# Board. 

fhe Ckerd-ttea believes that this setter rhouW he optional 
with the Sffifioe concerned and that CI A is net yet ready for 
w ide sp read eppl in ail on of th a p rinciples of *jjm 1 tipis eanigeeirtt « 
it also fes&s that aft gkttow Beant should have as nets st^are 
as possible a hd bo &e ole*® to the top echelon a* possible in order 
to carry eat it# respom'ifeill ties* 

iegardiftg 8*d* # above* » Each Board to I nc lu de ft aessfe;* 

of another Office* 

■pho CftHHlttttee Xeelo t^at thin setter should als a be optional 
m l%h aseh office. Each /ytfio§/ Hoard should consider it desirable 
to call in ehetever cossaltaate are necessary. Since each Boards 
will, be ccscomod with iJitareal Office setters* the Cmasltte® iQ es 
not feel that fennel ' :-jea4>ersfcip en e Board by other tfea® its e*a 
■jffioe # s personnel is desirable. 
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